
Sperrinview Special School

Health and Well-Being Policy
Rationale

Health and Wellbeing should encourage pupils to explore and clarify their beliefs, attitudes and values, develop personal and interpersonal skills and increase their knowledge and understanding of a range of health issues.

Health and Wellbeing is not the responsibility of any one teacher or subject but is best addressed through contributions from a range of staff in a number of curricular areas.
Health and Wellbeing is concerned with the development of life skills. Through these life skills pupils should learn, where possible, to make formal choices taking account of the outcomes and experiences covered in the following areas:

• Mental, Emotional, Social and Physical wellbeing

• Planning for Choices and Changes

• Physical Education, Physical Activity and Sport

• Food and Health

• Substance Misuse

• Relationships and Sexuality
This school is committed to the health and wellbeing of everyone here and we will work together with staff, parents and the local community to enable pupils to make healthy informed choices.

Aims

Our school aims to enable the pupils, staff and everyone working in

partnership with us to develop the knowledge and understanding,

skills, capabilities and attributes necessary for mental, emotional, social

and physical wellbeing now and in the future.

We aim to:

· Plan and deliver a coherent and curriculum based Health and

          Wellbeing Education programme 

· Provide a supportive and encouraging atmosphere for pupils,

          staff and parents/carers.

· Develop our relationships with pupils, parents/carers and the wider

          community.

· Work closely with outside agencies to encourage a wide range of

          health related activities.

· Further develop school policies and procedures to promote health.

· Ensure all members of staff are aware of their professional roles

          in health related issues and are involved in developments to

          promote healthy living.

Learning and Teaching

‘Learning through health and wellbeing promotes confidence,

independent thinking and positive attitudes and dispositions.’

(Building the Curriculum 1)

Sperrinview’s Health and Wellbeing Education programme consists of:

Physical Health which explores the knowledge, skills and attitudes

that are needed to understand physical factors in relation to our

health.

Emotional Health which explores the knowledge, skills and

attitudes that are needed to understand emotions, feelings and

relationships and how they affect us.

Social Health which explores the interaction of the individual, the

community and the environment in relation to health and safety.

Our school will:

Develop our relationships with pupils, parents/carers and the wider

community.

Actively promote self-esteem of the whole school community,

including staff.

Engage and work with parents and carers to provide all children

with positive experiences which promote and protect their health.

Promote the health of all the school community.

Provide a range of stimulating experiences for all pupils.

Work closely with outside agencies to encourage a range of health

related activities.

Roles and Responsibilities

All staff will actively support, contribute to and be involved in the

promotion of good health and participate in staff development when the

opportunities arise.

The Leadership Team is responsible for monitoring the Health

Education Programme and overseeing the promotion of health in the

school. The Health Co-ordinator, Miss Jordan, alongside the Management Team will have responsibility for reviewing the health programme of work and playing a supportive role in all health promoting initiatives within the school.
The School Council, as an elected body by pupils, also have a valuable contribution to make in the discussion of issues and decisions around initiatives and programmes to use in the school.
Working in partnership with parents

At Sperrinview we understand and value the need to work closely with

parents and carers to ensure that the school’s health initiatives meets

the needs of our pupils.

We value the important contribution made by parents and appreciate the

need to engage parents and families in improving the health of the

children.

We seek to establish and maintain strong positive links with both the

parents and the community.

We will continue to keep parents and carers informed through: letters,

newsletters and leaflets on Health Promotion topics, Awareness Raising

and Information meetings.

Our health and Wellbeing Policy is available to parents on our school

Website and in hard copy in the Principal’s Office
Working in partnership with other agencies and specialist services

Sperrinview makes extensive use of specialist services in

supporting the learning, social, emotional and behavioural needs of

individuals.

We actively seek the expertise of other specialist agencies. Eg Allied Health Professionals, School Counsellor, School Paediatrician, Community Nursing Teams, Epilepsy Nursing Team, School Police Liaison Officer, Road Safety Officer, Social Work, Educational and Clinical Psychological Service, Behaviour Support Team, Autism Advisory Intervention Service, Health Challenging Behaviour Teams, IDCAHMS and other relevant agencies to support both education and health promotion at our school.
Assessment and Recording

Assessment is carried out on a regular basis using AfL strategies. We assess

knowledge, understanding and skills on a regular basis, continually meeting

the needs of the individual pupil.  Each pupil has an Individual Education Plan, which is continually monitored and assessed regularly
It is recognised that certain issues within the health curriculum will

require to be approached with sensitivity, confidentiality and flexibility.

Resources

We have an extensive list of resources for supporting the learning and

teaching of health at our school. These resources are matched to the

pupils’ activities in our programme of work. We also have access to a wide

range of human resources to support our Health Education [see Health, PD/PDMU and RSE resource lists
Time Allocation

Health/PD/PDMU are linked and taught as part of a broad and balanced
Curriculum, in line with the needs of the pupils.
Healthy Eating

The school actively encourages a healthy approach to eating. School prepares healthy breaks and meals and encourages pupils to avail of these.  Parents are provided with details on healthy packed lunch options where appropriate. Staff in the dining room/classes encourage pupils to try new foods and to eat a healthy break/lunch. When cooking or baking in school a balance must be struck between sweet and savoury dishes.

Relationships and Sexuality Education

This programme runs within the main health programme and is continuous

and progressive. We acknowledge that consultation with

parents/carers is necessary and that parents/carers have the right to

withdraw their child if they so wish. The school will ensure that these

children are not disadvantaged in this area of the curriculum.

Drugs Education

A programme of study for drug education has been developed within the PD/PDMU programme.

This programme, which is continuous and progressive, runs within the main health programme and begins in pre-school, with aspects such as body awareness.  By year 15 pupils will have covered the entire programme. 

Other Linked Policies:

Positive Behaviour Policy.

Child Protection

Administration of Medication Policy
Staff Health and Well-Being 
In order to ensure that pupils receive the best possible education, it is necessary to ensure that staff health and well-being is also given a high priority in school.
A health and well-being committee, made up of staff members, organises events, in collaboration with the Senior Leadership Team, to ensure that staff health and well-being remains a high priority.

The Senior Leadership Team also provide opportunities for staff health and well-being sessions.  EA also provides a free, confidential support service to staff through “Inspire Workplaces”. 
Monitoring and Evaluation
The Health and Well-Being Policy will be monitored and evaluated on an ongoing basis through consultation with pupils, staff and parents. (Also see PD/PDMU and RSE Policies).  
Review
A sub-committee of the Board of Governors will monitor and evaluate the effectiveness of this policy as part of a timetabled, on-going process.
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