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Art 15: All pupils in Sperrinview have the right to meet with other children and to join groups or organisations, to benefit their futures
Art 23: All pupils in Sperrinview have the right to lead a full and decent life with dignity and independence and to play an active part in the community (RRS team 2019)

Art 28: Every pupil in Sperrinview has the right to an education which will be differentiated to meet their individual needs (RRS team 2019)


Sperrinview Special School
Inclusion and Equality 
INTRODUCTION
Inclusion in Sperrinview is about creating a sense of belonging for all staff and pupils.  For a pupil to feel included, they have to feel that they are an integral and important part of the school.  There is a requirement to feel wanted, valued, successful and happy, something that is paramount in Sperrinview.
At Sperrinview Special school we celebrate Equality and Diversity not just within our own school but also with other schools in the local area.  We are a cohesive school, actively teaching our children how to work together as a team through our PDMU/PD and Learning for life and work curriculum – preparing them for life beyond School.
Rationale
Sperrinview Special School values the individuality of all pupils. We are committed to giving all our pupils every opportunity to achieve the highest of standards. We do this by taking into account the pupils’ varied life experiences and needs. We offer a broad and balanced curriculum and have high expectations of all of our pupils. The achievements, attitudes and wellbeing of all our pupils matter. This policy helps to ensure that the school promotes the individuality of all our pupils, irrespective of ethnicity, attainment, age, disability, gender or background.
Aims
Sperrinview Special School aims to be an inclusive school. We actively seek to remove the barriers to learning and participation that can hinder or exclude individual pupils or groups of pupils. This means that equality of opportunity must be a reality for all our children:
· Girls and boys;
· Children with profound and multiple learning difficulties

· Wheelchair users 
· Pupils from minority faiths, ethnicities, travellers, asylum seekers, refugees;

· Children who need support to learn English as an additional language;
· Pupils who are subject to Child Protection 

· Pupils with emotional and behavioural difficulties

Organisation
Equality and inclusion will be organised throughout the school year as follows: 
Key stages 1 &2 

PDMU

Key stages 3, 4 & 5 

Local and global citizenship, which encompasses: 

· Human rights and social responsibility 

· Equality and inclusion 

· Equality and social justice 

· Democracy and Active Participation    

There will be whole school and block events throughout the year, including assemblies, celebration events etc 

Materials used to deliver these programmes will be multicultural.
Legislative framework 

The Equality Act 2010 combined nine separate legislations, as follows:

Age 

Disability

Gender reassignment marriage and civil partnership 

Race 

Religious belief 

Sex

Sexual orientation 

Pregnancy and maternity 

Roles

All staff and pupils have a role to play in the delivery of an inclusive learning environment. The co-ordinator of the Right’s Respecting School Programme is Mr John O’Hare.  The Principal has overall responsibility for the implementation of the policy. It will be our job to:

· Create an environment in which all members are expected to treat one another with mutual respect, dignity and tolerance 
· Ensure all staff are aware of this policy

External Support/Resources
Co-ordinator

Education Transition Officers

EWO/Social services 

Unicef 

Link schools e.g Drumglass HS, Windmill PS 

Local charities and business/industry 

Local facilities eg leisure centre, cafes, shops, banks.

Parents

School staff including ancillary staff

Staff Development and Training
Staff to visit other schools where good practices have been established.

Courses organised by RRS NI.

External Accreditation

Record of Achievement issues/development
Monitoring/Evaluation
The co-ordinator will meet on an ongoing basis with the Principal, and other school teachers to monitor and evaluate the programme.

Summary
At Sperrinview Special School we value each pupil as a unique individual. We will always continue to strive to meet the needs of all our pupils and seek to ensure that we meet all statutory requirements related to matters of inclusion.

Review
A sub-committee of the Board of Governors will monitor and evaluate the effectiveness of this policy as part of a timetabled, on-going process.

Signed:     John O’Hare              Date: September 19 
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